
DISCRIMINATION AGAINST
TRANSGENDERWORKERS

LOWERWAGES

LGBTQ2+ Canadians have
lower average wages
than non-LGBTQ2+
Canadians, and are
significantly more likely
to have low income:

In 2019, testimony before the
House of Commons reported
that gay men generally earn
$8,000 to $12,000 less than
heterosexual men.

a 2019 study on trans people
in Ontario that showed that,
of the roughly 2,000 trans
people surveyed, 50% live in
low-income neighbourhoods,
compared with 37% of the
general population.

FACT SHEET:
LGBTQ2+ Hiring and
Workplace Discrimination

A summary of research from Rainbow Community Council, TransPULSE,
Statistics Canada, and the House of Commons

A 2015 study of trans Ontarians found that discrimination against
transgender workers was common. Among the most common
experiences of discrimination:

• 13% had been fired for being trans (another 15% were fired, and
believed it might be because they were trans)

• Because they were trans, 18% were turned down for a job; another
32% suspected this was why they were turned down.

• Additionally, 17% declined a job they had applied for and were
actually offered, because of the lack of a trans-positive and safe work
environment.

In addition to direct discriminatory experiences, trans people
experience structural barriers to employment, in systems that are
not designed for the possibility of trans experiences:

• 28% of trans Ontarians could not get employment references with
their current name or pronoun

• 58% could not get academic transcripts with the correct name or sex
designation



TRANS PEOPLE MORE LIKELY TO BE UNEMPLOYED OR
ON DISABILITY
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A 2019 study of trans people in Waterloo Region
found that trans people were more likely to be
unemployed, much more likely to be on disability,
and much more likely to be unemployed and looking:

• Trans people were 12.3% less likely to be
employed: 55% of trans respondents to the Outlook
Study were employed; in 2019, the baseline
employment rate for Waterloo Region reached a high
of 67.3%.

• Trans people were 6.4 times more likely to be
unemployed: 34% of trans respondents to the
Outlook Study were unemployed; the baseline
unemployment rate for Waterloo Region in 2019 was
5.3%.

• Trans people were 8.2 times more likely to be
unemployed and looking: 23% of trans Outlook
Study respondents, compared to 2.8% of baseline
population in Waterloo Region in 2019.

• Trans people were nearly 4 times more likely to be
on disability: 11% of trans Outlook Study
respondents, compared to 2.4% of baseline
population in Waterloo Region in 2019.


